Annex A- Financial arrangements

Background  - The original bid to EPSRC was based on a buy-out of 24 months equivalent of a mid range Senior Lecturer, this being an estimate of the likely mean grade assuming a distribution of awards spanning the full salary range. At the time, this corresponded to a total of £90,389 and was included as a project specific cost, a figure which was revised in the final award to £94,148 to reflect inflation. This figure includes salary, employer’s National Insurance contributions and superannuation. It is important to stress that no overheads were awarded by EPSRC for this element of the grant.  
Having taken advice from Research Finance, the funding will be allocated on the following principles:

· There is no need for applicants to state their salary or estimate the cost of them taking up a discipline hopping secondment as all applications will be judged on the basis of their technical merit with no regard to the salary costs of an individual.
· The names of successful applicants will be forwarded to Research Finance who will make the necessary arrangements for the applicant’s Departmental GE01 account to be reimbursed by an amount equal to the salary of the individual including employer’s National Insurance and Superannuation for the time specified. There will be no element of overhead added to these payments. 
· The Bridging the Gaps management board will not stipulate how the funding provided to the applicant’s Department should be spent. However, there is an expectation that the home Department makes the necessary arrangements to allow the applicant to concentrate fully on the proposed programme of research in their host Department.  
	In order to avoid  any protracted post-award deliberations, please ensure that your Head of Department is agreeable to the terms in this Annex prior to signing the application form


