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Programme Details
	1. Programme title
	Nursing (Adult) (Apprenticeship route)

	2. Programme code
	NURT122

	3. QAA FHEQ level
	Level 7

	4. Faculty
	Medicine and Dentistry

	5. Department
	Division of Nursing and Midwifery

	6. Other departments providing credit bearing modules for the programme
	None

	7. Accrediting Professional or Statutory Body
	Nursing and Midwifery Council

	8. Date of production/revision
	May 2021


	Awards
	Type of award
	Duration

	9. Final award
	MMedsci in Nursing (Adult)
	2 years

	10. Intermediate awards
	Post Graduate diploma in Health care studies
	2 years

	
	Postgraduate Certificate in Health Care Studies
	1 year


Programme Codes
	11. JACS code(s)
Select between one and three codes from the HESA website.
	B700
	
	

	12. HECoS code(s)
Select between one and three codes from the HECoS vocabulary.
	100290
	
	


Programme Delivery
	13. Mode of study

	Full-time


	14. Mode of delivery

	Mixed


15. Background to the programme and subject area
	The MMed Sci in Nursing (Adult) Apprenticeship route has been developed by the Division of Nursing and Midwifery in response to a period of sustained reform of UK health services, health education and changes in funding.  The purpose and importance of nursing within a complex and evolving health care system is clearly described within the NHS Long Term Plan (2018) (www.longtermplan.nhs.uk), which confirms the central role nurses will continue to play in the delivery of healthcare services.The recent pandemic has reinforced the important  position of nurses  in health care but also highlighted the shortage of nurses which is nationwide. Locally, across South Yorkshire and Bassetlaw (SYB), there were 1200 vacancies in 2020, this is expected to rise after the pandemic. This 2 year Masters apprenticeship programme will help fill this gap. This course will also attract mature people who are working in health care in the local area and are more likely to remain in the profession.  (Health Committee).
The Government announced the creation of nursing degree apprenticeships in November 2016, with the ambition to expand the number of apprenticeships in the NHS from 20,000 to 100,000 by 2020. This aspiration is still to be achieved therefore HEE gave an additional funding boost in September 2020 to support this ambition. As a Division, apprenticeship, whilst valued for a profession in its own right, is a future pipeline for the Division graduate registered nurse workforce. Growth, consistent with the apprenticeship, is a significant factor in the Division’s business plan. It is a key element in the School’s Learning and Teaching and civic and social accountability strategy and future financial stability. Further, a number of registered nurse apprentices will undertake further PGT/CPD study post registered nurse qualification including Advanced Clinical Practice.
The University of Sheffield has a long established history of delivering Nursing and Midwifery Council (NMC) validated nursing courses at pre and post registration, undergraduate, and postgraduate level. The Health Sciences School currently delivers the full time undergraduate BMedSci Pre-registration Nursing (Adult), full time Masters in Nursing (adult). Apprenticeships were added to the Division’s portfolio 4 years ago and the Nurse Associate apprenticeship and the Registered Nurse degree apprenticeship (4 year route) were successfully approved in accordance with the new Nursing and Midwifery Council standards (NMC 2018).  Following re-approval of all these programmes by the NMC, the Division is now in a position to seek approval for further programmes so we can add further routes to nurse training and help achieve the targets to increase the nursing workforce. Apprentices will join the full time Masters programme with non apprentice students therefore there will be minimal costs to the Division and recruitment numbers are not an issue. Systems are also already in place to support apprentices on other nursing programmes. 
This challenging two year programme is designed to give graduates in a health related discipline who are working in health care setting and have health care experience ( which meet the RPL requirements for the programme )  the opportunity to gain registration with the Nursing and Midwifery Council (NMC) as an Adult Nurse and study for a Master’s Degree.
The programme comprises 50% theory and 50% supernumerary practice as stipulated by the NMC (2018) Standards for pre-registration nursing programmes www.nmc.org.uk/standards/standards-for-nurses/standards-for-pre-registration-nursing-programmes/ 
The Occupational Standards for the Registered Nurse degree Apprenticeship https://www.instituteforapprenticeships.org/media/5030/st0781_v14_registered_nurse_l6_streamlined-ap-for-publication-06042021.pdf have been aligned with the NMC ( 2018) registered nurse proficiencies.https://www.instituteforapprenticeships.org/media/5030/st0781_v14_registered_nurse_l6_streamlined-ap-for-publication-06042021.pdf which has guided this programme modification.
The programme provides opportunities for apprentices to work with other graduates within the Division, School and Faculty to facilitate the development of knowledge, skills and behaviours (proficiencies) and understanding of professional roles within the context of inter-professional working practice. In directing the development of a professional and competent practitioner, learning will incorporate clinical and health care management skills underpinned by a critical understanding of policy, theory and the health care evidence base. The theoretical aspects of the programme are delivered using a problem based learning approach. This teaching method utilises apprentices ’ previous learning and experience, enabling them to be proactive in their learning to work in partnership with patients, academic staff/assessors and practice assessors , and supervisors in the development of the skill of critical analysis in combination with the original and innovative thought expected within Masters’ level study.


16. Programme aims
	MMedSci Nursing (Adult) apprenticeship aims to:

	A1
	To enable apprentices to engage critically in current research, policy and practice of nursing and develop a range of clinical skills and knowledge commensurate with entry to the professional register.

	A2
	To enable apprentices to critically appraise and evaluate the theoretical and empirical elements of nursing, developing academic skills linking theory to practice.

	A3
	To provide an environment which develops apprentices’ leadership and problem solving skills in contemporary health care settings.


17. Programme learning outcomes
	Knowledge and understanding
On successful completion of the programme, students will be able to demonstrate knowledge and understanding of:

	
	Links to Aim(s)

	K1
	Critical and reflective knowledge and understanding of ethical and legal frameworks on the provision of anti-discriminatory and fair practice.
	A1

	K2
	Critical and reflective knowledge and understanding of the impact of professional, political and national / local health service policies on the nature of nursing practice and care delivery.
	A1, A3

	K3
	Critical and reflective knowledge and understanding of the application of theory that informs the nursing care of patients within a range of health care settings.
	A1, A2

	K4
	Critical and reflective knowledge and understanding of the nursing contribution to inter-professional working and organisational leadership.
	A1, A3

	K5
	Critical and evaluative application of problem solving techniques in theory and practice.
	A1-3

	K6
	Critical and reflective knowledge and understanding of care management in a range of settings.
	A1, A2

	K7
	Critical and reflective knowledge and understanding of professional accountability.
	A1

	K8
	Critical reflective knowledge and understanding of the best available evidence in the delivery and management of nursing care.
	A1-3

	K9
	Critical and evaluative knowledge of the application of research methods.
	A2

	K10
	Demonstrate a critical understanding of teaching and learning within the nurses role across a range of settings.
	A1, A2

	K11
	Critically analyse and apply relevant knowledge and strategies to improve and maintain the mental, physical and behavioural health and wellbeing of people, families, communities and populations within a local, national and global context.
	A1-3

	Skills and other attributes
On successful completion of the programme, students will be able to:

	S1
	Ability to locate, review and reflect upon relevant literature and policy through synthesis of research and its impact upon practice and develop coherent evidence based arguments.
	A1, A2

	S2
	A high level of competence in communication and interpersonal relationships, in both patient care and classroom setting.
	A1-3

	S3
	Ability to deal with complex issues systematically and creatively, make informed judgements and communicate conclusions clearly.
	A1-3

	S4
	Apply relevant knowledge to a range of situations related to needs assessment.
	A1, A2

	S5
	Deal with issues systematically and creatively, making sound judgements in assessing, planning, implementing and evaluating nursing interventions, and have the ability to manage change.
	A1-3

	S6
	Possess the professional attitudes that accompany their practice and that they adapt their behaviour appropriately to a variety of user groups.
	A1, A3

	S7
	The ability to take initiative in managing a nursing service, assume responsibility and be accountable for their professional nursing practice.
	A3

	S8
	An enhanced ability to evaluate empirical and published information and produce original written reports and assignments and to plan realistically to meet these needs.
	A2

	S9
	An enhanced ability to identify own learning needs and to plan realistically to meet these.
	A1-3

	S10
	Critical development of lifelong skills for learning.
	A1-3

	S11
	The ability to articulate critical understanding of the professional standards and the development of resilience required  of registered nurses.
	A1

	S12 
	A high level of competence in the organization of a dissertation at Masters level, and management of their own time and work.
	A2


	S13
	Demonstrate the safe and effective standard required for undertaking nursing procedures whilst delivering holistic care
	A1-3

	S14
	Demonstrate the ability to work in partnership with people to optimise health and wellbeing
	A1, A3


18. Learning and teaching methods
	Development of the learning outcomes is promoted through the following teaching and learning methods:

Parts 1, 2 and 3 of the programme comprises 50% theory and 50% practice as required by the Nursing and Midwifery Council; Apprentices are encouraged to develop as active and independent learners by way of the following methods:
Theoretical component
The programme uses problem based learning (PBL) which is a structured approach that encourages deep and meaningful learning as well as team working. Apprentices  work in groups; they are given ‘triggers’ which are often clinical scenarios and, with the help of a facilitator (which is usually a lecturer or a clinician), identify and discuss what they already know about the subject, identify what they need to know, and identify ways of meeting these learning needs.  The facilitator continues to work with the apprentices through the whole process and is present when the apprentices present their findings to other group members. This encourages the apprentices to acquire not only in-depth knowledge of subject areas, but also lifelong learning skills. It also enhances their team working skills while addressing problems and scenarios based on nursing situations in the ‘safe’ environment of the classroom.
This style of learning is supported by fixed resource sessions that offer the opportunity to gain knowledge and skills from the lecturer on more complex topics.
Apprentice led seminars require either individuals or groups of apprentices to prepare presentations to their peers which are then discussed further in the classroom. While a small subset of the whole cohort may be involved in making the presentation, their peers are expected to prepare for the session by reading around the assigned topic and engaging in the classroom discussion.
Apprentices are able to access online learning resources through the online learning environment and are expected to engage in a range of online collaborative activities and discussions. The learning resources have been developed to provide apprentices with opportunities for reflection on material in light of their own professional contexts. Online teaching resources include material specifically written for the units, powerpoint presentations, directed readings and video material.
Practice component
Supernumerary Practice placements provide apprentices with the opportunity to relate theory to practice and to develop their skills, knowledge and behaviours (proficiencies).  Whilst on supernumerary placements apprentices have regular periods of study in the Division of Nursing and Midwifery which support the problem based learning style of the programme.
All apprentices are allocated personal tutors/academic assessors and placement assessors, each of whom will meet the apprentice on a regular basis to provide feedback on performance.  These are supplemented by tripartite meetings with University staff, employers and apprentices.


19. Assessment and feedback methods
	In order to permit apprentices to register with the professional body at the end of the programme s/he must be successful in summative assessments of both academic and practice aspects of the programme. Summative assessments are ones which formally assess whether the student has attained the key knowledge, skills and behaviours (proficiencies) required by Occupational/ Nursing and Midwifery Council Standards and the University of Sheffield to merit a Masters Degree and professional registration.
Formative assessments are a way of providing apprentices with feedback on their progress towards meeting the programme requirements. Apprentices are given the opportunity to discuss the development of work for summative assessment in both the practice placement and the Division of Nursing and Midwifery.  Each apprentice is allocated a personal tutors/academic assessors, who is a member of the academic staff of the Division of Nursing and Midwifery; they provide guidance and support throughout the apprentices’ progress on the programme. Practice assessors provide support during the development of knowledge, skills and behaviours (proficiencies) in the placement setting. The latter is supplemented by tripartite meetings with the employer, university staff and the apprentice.
Assessment of clinical practice requires the apprentices to achieve nursing competence at progressively more demanding levels across the two year programme (K1-9, S1-9). Assessed clinical placements comprise 50% of the programme time and expose the apprentice to experiences of care management and delivery across the 24 hour period. The final assessment placement requires apprentices to demonstrate that they have acquired the knowledge, skills and behaviours (proficiencies) required for professional nursing registration.
The apprentice’s progress is formatively assessed at a midpoint interview during each placement and this allows the student and practice staff to plan any further action required to enable the apprentices  to achieve success in their summative assessment at the conclusion of the placement.
Assessment of academic units In recognition of the transferable skills that our graduates will require in their professional practice as registered nurses, the following are included as assessment techniques (K1-9, S1-9).
Written assignments:
· 5000 word patchwork essay designed to enable the apprentice to critically analyse the influences on an individual’s health, including lifestyle, environmental, socioeconomic factors and physiological changes within the context of contemporary adult nursing practice. (LO K1-4, 7, 8, 11. S1,3, 4, 6, 9, 10, 11 & 14).
· 5000 word essay designed to enable the apprentice to critically analyse the altered pathophysiology and medicines management of the acutely unwell patient (LO K1-8, 11. S1-3, 5-9, 11).
· 4500 word assignment that critically analyses the evidence base of the Poster produced for presentation. (LO K1-8 S 1-3, 5-9, 11).
Invigilated health numeracy examination:
Apprentices will undertake an invigilated health numeracy examination in order to ensure safety in drug calculations in Unit 1 of the programme. An 80% pass mark is required and unit 3 100% is required. (LO K3, 7, 8, S 4, 6).
Invigilated written examination:
This is utilised to demonstrate skills of assessment, prioritising care and application of evidence to care needs. (LO K 1-8,11. S 1, 3-9, 11, 14).
Observed Structured Clinical Examination:
This will be used to demonstrate competence in a simulated environment in the assessment of the acutely unwell patient. (LO K 1-8, 11 S1-14).
Presentation:
Poster presentation in Unit 4 assesses skills in developing a conference quality poster and presenting this to peers, academics and clinical partners. (LO K1-9, S1-12).
Delivery of a teaching session in Unit 4 provides formative feedback on skills of planning and assessing learning (LO K10, S2,6,9, 14).
Practice Assessment Document (PAD)
Apprentices will be assessed in practice in order to ensure that they achieve the knowledge, skills and behaviours (proficiencies) required to become a registrant.  This includes assessment on your Episodes of Care and medicine management (LO K 1-11, S1-14).
Dissertation
The apprentice works on developing their dissertation throughout the 2 year programme in the Portfolio unit - Critical Analysis of Professional Practice. This assessment is in 4 parts 
· Part 1A 3000 word Adult Nursing: Critical reflection
· Part 2B 3000 word Systematic Literature Searching
· Part 3C 3000 word Systematic Selection of Research for Critical Analysis
· Part 4D 3000 word Critical Analysis of Evidence Base
· 1A, 2B & 3C are formatively assessed at the end of Units 1,2 & 3 respectively.  All parts are summatively assessed (1A+2B+3C+4D) within Unit 4 -12000 word Critical Analysis of Professional Practice designed to enable the student to conduct a systematic literature review relating to contemporary adult nursing practice (LO K2, 3, 5, 6, 7, 8, 9, 11, S1-14)
Feedback
Feedback will be provided throughout the programme in a number of formats.
Safe Medicate is an online tool which will enable the apprentice to complete numeracy and drug calculation education.  This should guide students to consider strengths and weaknesses when they apply their numeracy skills to drug calculations.  This will help prepare the student for the numeracy exam in Unit 1 and 3 and summative drug administration in clinical practice.  Tutors can access metrics within SafeMedicate to establish completion rates by students and identify areas where they may be experiencing difficulties.  Further guidance can then be offered to suitable sources of support.
Apprentices will participate in simulated learning in the Skills laboratory so they can rehearse clinical skills prior to their placement. Facilitators of these sessions will debrief the students to help them identify the strengths and weaknesses in their skills development.
Coursework will be submitted to Turnitin or Blackboard and graded using marking rubrics to ensure consistency in grades and feedback. Feedback will be provided by named academic members of staff following set requirements to ensure consistency in feedback across the units that also includes feed-forward comments to support development.  Apprentices can seek feedback when preparing assignments based on the department’s policy.
Apprentices will receive continuous formative feedback from their practice Supervisors throughout their placement. Academic assessors will monitor the apprentices progress throughout the placement and collate and confirm the assessment result. The Practice Assessor will give formative feedback midpoint through the placement and summative feedback at the end of the placement. This will be done through an electronic practice assessment document (MYEPAD). The apprentice will be asked to complete self- assessments and reflections within their Practice Assessment document so they can demonstrate an insight into their own performance and learning needs. University staff will complete tripartite discussions with practice staff and the apprentice.
Apprentices will be encouraged to contribute to discussion in group tutorials so they can share learning, good practice and learn from one another’s experiences.
Apprentices will be encouraged to practice presentations within their group tutorials and receive feedback from their peers.
Course reps will contribute the cohort’s feedback to the student voice forums and this will contribute to the programme evaluation.
Apprentices will formally evaluate the unit as per University policy.
Apprentices will formally provide feedback/evaluation on their placement learning on the online tool PARE which is supported by Health Education England.This will be available to employer/ placement providers. Evaluation will be managed as per policy.


20. Programme structure and student development
	The MMedSci Nursing is run on a full time basis and lasts 104 weeks, 50% of which are spent in clinical practice. It comprises four practice-centred units of learning, each 6 months long  and a portfolio unit  which is divided into 4 parts over the 2 years and runs alongside the practice centred units The training plan includes set  annual leave in each of the two years. (Leave must be taken as prescribed in the plan of training and reflect employee contracted holidays). Limited opportunities exist for variation in holiday periods and therefore only in very exceptional circumstances can the plan be altered).
Successful completion of the Programme means that the apprentice is eligible to Register as an Adult Nurse with the Nursing and Midwifery Council. It is a 2-year full time programme which requires the apprentice to work 37.5 hours per week which will all be supernumerary .The programme  enables the apprentice  to gain experience of working with a wide range of patients and service users in a range of care contexts which meet the NMC requirements . The remaining fifty percent of the programme is spent in studying the theory that informs nursing practice at Masters level and complete a dissertation within the portfolio unit -Critical Analysis of Professional Practice.
The structure and content of the programme are determined by the Statutory Instruments that govern programmes leading to a registrable qualification in Registered Nurse Degree apprentice. NMC 2018 ( Institute for Apprenticeships & Technical Education).
PART 1
Unit 1 Foundations in Health and Nursing.
Unit 1A Critical Analysis of Professional Practice Part 1A. Assessed as complete/not complete.
Apprentices who successfully complete part 1 of the programme may progress to part 2.
PART 2
Unit 2 Developing Nursing Practice: Caring for People with acute and short term care needs.
Unit 2B Critical Analysis of Professional Practice Part 2B. Assessed as complete/not complete.
Unit 3 Developing Nursing Practice: Caring for People with long term and complex care needs.
Unit 3C Critical Analysis of Professional Practice Part 3C. Assessed as complete/not complete.
Apprentices who successfully complete part 2 of the programme may progress to part 3.
PART 3
Unit 4 Transitions to practice: managing and organising care.
Unit 4C Critical Analysis of Professional Practice Part 4D. Summative assessment of 1A+2B+3C+4D.
An apprentice who successfully completes parts 1, 2 and 3 of the programme of study is eligible for the award of MMedSci Nursing (Adult) and registration with the Nursing and Midwifery Council as an Adult Nurse.
Apprentices are supported in the development of knowledge, skills and behaviours (proficiencies)  through a range of experiences which promote independent learning. In Part 1 of the programme students are introduced to reflective and analytical concepts through classroom, blended learning and supernumerary placement experiences which cement their understanding of the role and contribution of nursing within contemporary health and social care. The early stage of the programme is carefully planned to ensure that students are inducted fully to the underlying principles of Problem Based Learning and the on-line environment. Apprentice  engagement in problem based learning and inquiry based learning will help apprentices  to develop competence and confidence in planning, innovation, self-motivation, problem solving and decision making; the very skills which underpin independent professional action and which foster leadership in practice. Structured support and supervision are key features within the programme; as the student progresses through each of the Units there is a shift from high (Unit 1) to low intensity (Unit 4) reflecting the increasing independence of the learner within the learning process.
Parts 2 and 3 of the programme continue to facilitate the development of specific knowledge, skills and behaviours (proficiencies) which are professional requirements in the nursing care and management of adults within multi-professional, multi-agency practice providing opportunities for apprentices  to develop care delivery, management and coordination skills. Research appreciation, methodologies, design and methods are threaded through the programme enabling students to critically examine the evidence underpinning their practice.
The programme also enables apprentices to develop a range of intellectual and transferable skills. Reflective, analytical enquiry into practice through reading, seminar presentations, group work, on-line tasks and unit assessments develop skills of critical analysis, the ability to synthesise evidence based literature and materials, and the ability to produce succinct reports. Technical and organisational competence are gained through the range of planned supernumerary  clinical practice experiences, as these support the development of an individual who is proficient and adept in holistic care that encompasses excellence in nursing procedures  and communication skills and professional behaviours which reflect the NMC Code ( 2018).

	Detailed information about the structure of programmes, regulations concerning assessment and progression and descriptions of individual modules are published in the University Calendar available online at http://www.sheffield.ac.uk/calendar/.


21. Criteria for admission to the programme
	RPL Process
Prospective apprentices must hold a bachelor’s degree by the date of the commencement of the programme which will be in a cognate discipline 2:2 or above Apprentices must also demonstrate experience of working 650 verified hours and complete the RPL process before securing a place on the programme. The Programme Leader is responsible for applying these requirements.
Other Entry requirements
· Employment within a partnership organisation who will support apprenticeship.
· Certificate or certified statement of results of Maths GCSE grade C/4 or Maths Functional Skills Level 2 or any qualification that is listed on the ESFA approved equivalent qualifications list.
· Certificate or certified statement of results of English GCSE grade C/4 or English Functional Skills Level 2 or any qualification that is listed on the ESFA approved equivalent qualifications list.
Other requirements
· Working in an adult field of practice.
· Demonstrates values in accordance with the Nursing and Midwifery Code of Professional Conduct (2018).
· Interview involving employer, university staff and have service user involvement.
· 1 reference required from a line manager.
· DBS and Occupational Health Check required.
· All apprentices require a skills scan before starting the programme.
All applicants will be reviewed on an individual basis
· Interview/Assessment Centre
· Recruitment, shortlisting and interviews will be organised by the employer in partnership with the Division of Nursing and Midwifery and service users.
· Disclose and Barring Service (DBS)
· You will be required to have a DBS enhanced (including children) within the last 3 years.
· Digital Learning Technologies
· Nurse degree apprentices are required to demonstrate the ability to use digital technology prior to commencing the programme, so you will be given a link once appointed to a free digital learning and testing site where you will complete the ‘basic computer skills’ package and submit the certificate as evidence as directed by your employer or on your first day of learning at the university. This link is free to use and allows learning and practice of digital skills prior to taking the test. The test can be taken several times.
· Conditional offers may be made to applicants ahead of the completion of required academic criteria and/or satisfactory Occupational Health and Criminal Record checks


22. Reference points
	The learning outcomes have been developed to reflect the following points of reference:
https://www.nmc.org.uk/standards/standards-for-nurses/
https://www.instituteforapprenticeships.org/apprenticeship-standards/registered-nurse-degree-(nmc-2018)-v1-1
https://www.qaa.ac.uk/quality-code/subject-benchmark-statements https://www.sheffield.ac.uk/staff/elevate/priorities/home
https://www.sheffield.ac.uk/vision
https://www.sheffield.ac.uk/staff/elevate/priorities/programme-level-approach
https://www.sheffield.ac.uk/ssid/ourcommitment


23. Additional information
	None




	This specification represents a concise statement about the main features of the programme and should be considered alongside other sources of information provided by the teaching department(s) and the University. In addition to programme specific information, further information about studying at The University of Sheffield can be accessed via our Student Services web site at http://www.shef.ac.uk/ssid.
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