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ACADEMIC CURRICULUM VITAE OF PETER WARR


University Education

1957-1960	Trinity Hall, Cambridge
		Part 1, Moral Sciences Tripos (II, i)
		Part 2, Natural Sciences Tripos (II, i)

1961	Birmingham College of Advanced Technology, Certificate in Industrial Administration

1963		MA (Cambridge)

1963		PhD (Sheffield)
		Thesis title:  Repetition and learning

Awards

1961		ICI Prize for studies of industrial administration

1969	Spearman Medal of the British Psychological Society for distinguished research

1982	Presidents' Award of the British Psychological Society for outstanding contributions to psychological knowledge

1997	Honorary Fellowship of the British Psychological Society for major contributions to the development of psychology

Professional Associations

Chartered Psychologist;  Honorary Fellow of the British Psychological Society;  Fellow of the International Association of Applied Psychology;  Fellow of the Society of Industrial and Organizational Psychology 

Previous positions

1960-1961	Work study engineer and industrial psychologist, Dunlop Rubber Company, Birmingham

1961-1968	Independent Research Worker, then Assistant Lecturer, then Lecturer in the Department of Psychology, University of Sheffield

1968-1973	Assistant Director then Deputy Director of the Medical Research Council’s Social and Applied  Psychology Unit, Department of Psychology, University of Sheffield

1973-1996	Director of the MRC/ESRC Social and Applied Psychology Unit,  Department of Psychology, University of Sheffield

1996-2002	Professor, Institute of Work Psychology, Department of Psychology, University of Sheffield


Present position

From 2002	Emeritus Professor, Institute of Work Psychology, Sheffield University Department of Psychology and then Sheffield University Management School

Visiting positions

1966-1967	Assistant Professor and Fulbright Scholar at Princeton University and University of Colorado, USA

1976		Erskine Fellow at the University of Canterbury, New Zealand

1979-1982	Professor (part-time) at the University of Surrey

1989		Haydn Williams Fellow at Curtin University, Perth, Western Australia

1989		Research Fellow at the University of California at Berkeley, USA

Honorary positions

1968-1978	Honorary Lecturer, University of Sheffield

1978-1996	Professor Associate, University of Sheffield   

1990-1997	Part-time member of the Centre for Economic Performance, London School of Economics
 
Earlier Editorial Roles

Academic Press series in Organizational and Occupational Psychology:  Editor, 1978-1984

Applied Psychology:  An International Review:  Editorial Board Member, 1991-1997

Blackwell Encyclopedic Dictionary of Psychology:  Editorial Board Member, 1980-1983

British Journal of Industrial Relations:  Editorial Advisory Committee Member, 1990-1995

British Journal of Psychology:  Associate Editor, 1970-1979

British Journal of Social and Clinical Psychology:  Associate Editor, 1969-1978

British Journal of Social Psychology:  Editorial Board Member, 1980-1986

Current Psychology:  Research and Reviews:  Editorial Board Member, 1980-2007

Industrial Relations Journal:  Editorial Board Member, 1970-1985

Journal of Happiness Studies:  Editorial Board Member, 1999-2006

Journal of Managerial Psychology:  Editorial Board Member, 1985-2001

Journal of Occupational and (from 1992) Organizational Psychology:  Associate Editor, 1975-1979;  Editor, 1979-1984;  Consulting Editor, 1989-1994.

Leadership and Organisation Development:  Editorial Board Member, 1979-2000

Penguin Modern Psychology Series:  Editorial Board Member, 1968-1973

Personnel Psychology:  Book Review Advisory Panel Member, 1994-2003

Progress in Applied Social Psychology:  Editorial Board Member, 1978-1984

Revista de Psicologia Social Applicada:  Editorial Committee Member, 1992-2005

Earlier Reviewing Activities

Editorial reviewer at different times for the above;  also for the Canadian Journal of Behavioral Science, the European Journal of Social Psychology, Human Relations, Human Resource Management Journal, the Journal of Applied Psychology, the Journal of Applied Social Psychology, the Journal of Management Studies, the Journal of Organizational Behavior, the Journal of Personality and Social Psychology, Perceptual and Motor Skills, Personality and Social Psychology Bulletin, Psychological Medicine, Safety Science, the Scandinavian Journal of Psychology, Social Psychiatry, Social Science and Medicine, Work and Stress.

Research proposal reviewer for funding bodies in the United Kingdom and abroad.

Earlier Committee Roles

Advisory Council on Science and Technology, Working Group on Human Factors and Organizational Design:  Assessor, 1992-1993

British Psychological Society, Scientific Affairs Board:  Co-opted Member, 1992-1996

Council for Science and Society, Working Party on Changing Patterns of Employment:  Member, 1988-1989

Department of Employment, Sheffield Disablement Advisory Committee:  Member, 1974-1981

Department of Health, Chief Scientist's Advisory Committee:  Panel member for review visits to relevant research groups, 1980-1988

Department of Health, Human Resources and Effectiveness Research Initiative Commissioning Panel:  Member 1994-1995.

Economic and Social Research Council, Industry and Employment Committee:  Member, 1984-1987;  Vice-Chairman, 1985-1987

Economic and Social Research Council, Human Behaviour and Development Research Group:  Chairman, 1989-1992

Economic and Social Research Council:  Member of Council, 1989-1992

Economic and Social Research Council, Innovation Research Programme Commissioning Panel:  Member 1994-1995

Manpower Services Commission, Training Research Advisory Committee:  Member, 1973-1980

Manpower Services Commission, Advisory Panel on Employment Rehabilitation:  Member, 1980-1981

Medical Research Council, Royal Naval Personnel Research Committee:  Member of Psychology Sub-Committee, 1977-1980

Medical Research Council, Neurosciences and Mental Health Board:  Member, 1984-1988

Ministry of Defence, Flying Personnel Research Committee:  Member 1975-1980.  (Psychological Sub-Committee:  Member, 1970-1980;  Chairman, 1975-1980)

Ministry of Defence, Aviation Medicine Policy and Research Committee:  Member, 1981-1987.  (Civil Consultant in Psychology to the RAF, 1981-1992)

Universities Funding Council:  Adviser on Psychology Departments' Research, 1989

World Health Organization:  Adviser, 1985-1989

Research and Development

Studies carried out in collaboration with several hundred companies and public organisations, covering most aspects of occupational psychology.

Research grants obtained from British Iron and Steel Federation, Department of Employment, Economic and Social Research Council, Manpower Services Commission, Ministry of Defence, Medical Research Council, Nuffield Foundation, Training Agency and other bodies.

Budget of the Social and Applied Psychology Unit (1968-1996) up to £1.5 million per annum at then-current prices.  Up to 50 academic and support staff, with 12 doctoral students.
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